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Request for Revision
of Standards

TO: Washington State Apprenticeship & Training Council

FROM: NORTHEASTERN WASHINGTON-NORTHERN IDAHO SHEET METAL APPRENTICESHIP
COMMITTEE #152

Please update our Standards of Apprenticeship to reflect the following changes:
e Additions shall be underlined (underlined).

e Deletions shall be struck through (struek-through).
e See attached.

Form must be signed by Committee Chair and Secretary or Program’s Authorized Signer

[ ] Chair Date [ ] Secretary Date
X] Authorized Signer 2/14/2025

Print Name: Print Name:

Josh Mazzella

Signature: /. 9 1 Wi Signature:

/

Approved By:
Washington State Apprenticeship & Training Council

Signature of Secretary of the WSATC:

Date:
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FROM: NORTHEASTERN WASHINGTON-NORTHERN IDAHO SHEET METAL APPRENTICESHIP
COMMITTEE #152

Attach additional sheets if necessary
Sponsor Introductory Statement (Required):

The following Standards have been prepared by the Northeastern Washington-Northern Idaho Sheet
Metal Apprentlceshlp Commﬁtee—m—p&ﬁne#sﬁp%%h%he%heeH%et&lM&Hee#&k%&l%%—@MA}and

- to develop qualified, competent crafts
people for the industry. All functions of the Committee shall be on the basis of a non-profit endeavor for
the good and welfare of apprenticeship and training for the sheet metal industry and for the best interest
of the apprentice, management, labor, and the public.

IHMINIMUM QUALIFICATIONS:

Testing: Upon the completion of the application form, the applicant will be scheduled to take a
NFF basic aptitude test. The aptitude test consists of 45 general math question and 20
general reading questions. The applicant must have-atleast8-correctmath-answers
ahd-14-correct reading-answers: pass the test with a 65% or better. H-applicantfails
this-test-no-further-processing-will-be-take place-If the applicant does not meet or
exceed the minimum scores in one or both categories, no further processing will be
done for a period of one year.

Other:

lﬂe—a:|e>|91ryq4cu§)L Appheant—must—h&v&a—val%d#we%—heense—wlth the appllcatlon aII

applicants must submit copies of a valid Washington State driver license, proof of
auto insurance, and high school transcript, GED scores or equivalent certification.
The required documents must be submitted to the apprenticeship office before any
testing or interviews are done. (NOTE: If additional schooling is claimed, it must be
supported by transcripts in order to receive credit).

1.  CONDUCT OF PROGRAM UNDER WASHINGTON EQUAL EMPLOYMENT
OPPORTUNITY PLAN:

A. Selection Procedures:

1. Procedures for selection of HVAC Service Technician, ""HVAC Test, Adjust and Balance
Technician' and Sheet Metal Worker apprentices:

Applications will be taken on a year-round basis at 7209 E Trent Ave. Spokane, WA

99212 and available online at smw55.0rg or sewneo.orqg.

b.  Upon returning the completed application form, and required documents, the applicant
WI|| be mstructed to take Nlllb&yeapmudeieesuhat_eenslstsﬁf—légenemmmh

math&nsx%%qd%eeweeweadmgﬂn&m—a basic aptltude test con5|st|nq of math
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FROM: NORTHEASTERN WASHINGTON-NORTHERN IDAHO SHEET METAL APPRENTICESHIP
COMMITTEE #152

and reading, applicants must obtain a 65% or better. Testing will be done on an as
needed basis to be determined by the NE WA N ID JATC.

Feeeweered+t} Appllcants Who do not meet the minimum quallflcatlons will be adV|sed of
deficiencies and encouraged to reapply.

Appllcants Who have met the minimum quallflcatlons may be scheduled for

interviews before a subcommittee of the JATC based onindustry need and the
aptitude test scores (highest score first). Consideration may also be given to those who
meet criteria for "'local hire' requirements in distressed areas.

e. Based on the interview and minimum qualification screening day scores applicants will be
given a comparative evaluation score and placed on a ranked eligibility list accordingly
(highest score first).

e- f. Once an applicant has been placed in an eligibility pool, they must be retained on the
eligibility lists for two years unless they request, in writing, that they be removed or
unless they fail to respond to an apprentice job opportunity telephone call to the
applicant’s last known telephone number. It is the applicant’s responsibility to keep the
sponsor informed of the applicant’s current telephone number.

£ g. The committee reserves the right to make exceptions to the above procedure in
considering applicants having previous experience.

h.  All qualified applicants accepted into the HVAC Service Technician program must-have
prior to dispatch, will be required to get a current Washington State electrical training
certificate or current Washington State electrical certification and current State of Idaho
HVAC apprentice certificate or current State of Idaho HVAC journeyman certification.

an—appheantmay—b&mqeu%e&e&@%d—p&ﬁy%esﬂng—Apphcants belnq accepted

into the program will be required to take and pass a pre-employment drug screening test
after being registered but before being employed by an authorized training agent. All
testing will be paid for under the CBA of Local 55.

I Entry into the apprenticeship program will be on an as needed basis and according to the
following criteria:
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FROM: NORTHEASTERN WASHINGTON-NORTHERN IDAHO SHEET METAL APPRENTICESHIP
COMMITTEE #152

(1) Rank order on combined interview and minimum gualification screening day list -
highest combined score first

(2) Prior industry experience

(3) _Geographic Availability

(4) _Timely response to contact from the JATC

2.  Procedures to selection of Residential Sheet Metal Worker:

d. Applications will be taken on a year round basis,-Menday-through-Friday,-8:00-AM-to
11:00-AM-and-1:00-PM-to-4:00-PM; at 7209 E. Trent Avenue, Spokane, WA 99212-and

available online at smw55.0rg or sewneo.orq.

3. Exceptions:

a#eMeeL&mePen%wm&e%h&pmgmmﬁhemehe&e& The committee reserves the rlqht to

make exceptions to the selection procedure in considering applicants having previous
experience, accredited training and/or currently working for a training agent.

d. Enlisted personal and military veterans who complete industry related military technical
school and/or elect to participate in the Helmets to Hardhats Program, the SMART
Heroes Program, or like programs, may be given direct entry into the apprenticeship

program.

é. e. Direct Entry - Registered Native Americans, Minorities and/or Women for work secured
under Tribal Employment Rights Office (TERO) or Project Labor Agreement (PLA)
project or have completed a WA State recognized pre-apprenticeship may receive direct
entry into apprenticeship provided:

(1) The Employer is an approved training agent for these Standards.

(2) The applicant is evaluated by the JATC for appropriate placement into the
apprenticeship program or ABE related supplemental instruction.

NOTE: All selected applicants must possess the required basic tools/equipment of the program.
Contact the JATC offices for a list of required basic tools/equipment.

B. Equal Employment Opportunity Plan:
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FROM: NORTHEASTERN WASHINGTON-NORTHERN IDAHO SHEET METAL APPRENTICESHIP
COMMITTEE #152

VI, WORK PROCESSES:

All apprentices shall receive such instruction and experience in all branches of the
trade, including the preparation of material for installation, as is necessary to develop
a practical and skilled mechanic versed in the theory and practice of sheet metal work.
The following work schedules shall include, but not be limited to, the outlines shown.
It is to be used as a guide and will be followed as closely as local conditions will permit,
on which the Committee will make decisions in order for the apprentice to be eligible
for a certificate of completion.

D. Sheet Metal Worker APPROXIMATE HOURS

1000
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1. General Sheet Metal Work (including but not limited to design, layout,
fabrication and installation of HVAC SYSteMS) ........ccooovveeeviiiiiiiiiiiieeeeaeann. 1000

2. Operation of hand and POWEK TOOIS .........ooooueeiiieiiieeeeeeeieeeeeeeeeeeeeeaanas 1000

3. Architectural sheet metal work (including but not limited to design, layout,
fabrication and installation of metal roof decking, decks, insulation, drainage,
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FROM: NORTHEASTERN WASHINGTON-NORTHERN IDAHO SHEET METAL APPRENTICESHIP

COMMITTEE #152

louvers, ventilators, metal siding systems, store fronts, coping, flashing,
curtain walls, gutters, building envelope, column covers and downspouts)1000

4.  Specialty Installation & Specialty work (including but not limited to design,
layout, fabrication and installation hoods, countertops, cabinets, custom work,
furniture, hand rails, sinks and SS fiNiShiNQ) .........coooeeevoociiiiiiiieee 1000

5. Industrial Sheet Metal Work (including but not limited to design, layout,
fabrication and installation of collection, conveyer, separation, filtration

systems and 1agQiNg).....couiiiiiiiiieeiiie 1000
6.  Air Conditioning and Heating..........c.oveeveeieiiiiiciiiiiciicii 1000
7. Soldering, Welding, Brazing, & Plastic Welding .........c.ccoococcoiiiiiinnnnn.n. 1000
8. Hoisting and rigging as pertaining tothe trade..........c.ccoveiiieiciiciinnnen, 500
9. Non-destructive Testing and Qa0QC.......ccouiiiiiiiiiiiiiiiieiiiieiiee, 300
10. AIrBalanCe........ccoioieiiiiiiiiiiciii 200
11. C.AD. & Computer TraiNiNg ...ococcveeieiiiiiiiciieieiiecesseise, 500
12. Workplace Safety .......ccoveiiiiiiiiiiiiiiiiiiiiii 200
13.  INdoor Air QUANITY. ..o 300

TOTAL HOURS: 9000

IX.RELATED/SUPPLEMENTAL INSTRUCTION:

A. The methods of related/supplemental training must be indicated below (check those that apply):

(X) Supervised field trips

(X) Sponsor approved training seminars (specify)
NE WA N ID Sheet Metal JATC vendor training as necessary
(X) Sponsor approved online or distance learning courses (specify)
International Training Institute approved seminars, Interplay Learning
(X) State Community/Technical college: Spokane Community College

() Private Technical/Vocational college
(X) Sponsor Provided (lab/classroom)

(X) Other (specify): Other assigned tasks, i.e. homework, research

B. (SEE LIST BELOW) Minimum RSI hours per year defined per the following [see WAC 296-05-
015(6)]:
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FROM: NORTHEASTERN WASHINGTON-NORTHERN IDAHO SHEET METAL APPRENTICESHIP
COMMITTEE #152

(%) Twelve-month period from date of registration.*
() Defined twelve-month school year:_(insert month) through (insert month).
(X) Two-thousand hours of on the job training.

C. Additional Information:

NONE

1. All apprentices beginning related supplemental instruction must possess basic computer skills
and must be able to access the internet while away from the JATC training center, in order to
be able to access books and complete web-based learning components of their related
classroom training.

2. The Committee reserves the right to require additional related supplemental instruction hours
for any apprentice as they deem necessary.

3. Apprentices may take additional related supplemental instruction classes of their choice
throughout their apprenticeship. These classes will not be considered as part of their required
related supplemental instruction hours.

X. ADMINISTRATIVE/DISCIPLINARY PROCEDURES:

A. Administrative Procedures:

3. Sponsor Procedures:

a. ___Any apprentice who demonstrates behavior that disrupts, impedes or adversely impacts
the learning environment, either on the job or while attending related supplemental
instruction, shall have to appear before the NE WA N ID JATC to show cause why he/she
should not be disciplined, suspended, or cancelled from the program.

b.  WAIVER: Apprentices grades and attendance may be released to the Apprenticeship
Committee and current training agent.

C. Progressive wage scale upgrading will be determined by the following:

(1) RSI performance (minimum of 75% cumulative grade required) and Instructor
evaluation

(2) Employer evaluation from the foreman, and/or journeyperson with whom the
apprentice works.

(3) Accumulation of the minimum required OJT hours within the current wage step
(1,800 hours wage step 1 and 900 hours for each remaining wage step).

(4) Sufficient practical experience as determined by the JATC from above
documentation.

d. The committee may accelerate, demote, or extend through the evaluation process, the
advancement of an apprentice in each and every pay period.

e. _ The Apprentice shall be responsible for maintaining current contact information (mailing
address, email address, and cell phone humber) with the JATC office. The JATC will
send all correspondence to the apprentice mailing address, email address and/or cell
phone on file in the apprenticeship office.
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FROM: NORTHEASTERN WASHINGTON-NORTHERN IDAHO SHEET METAL APPRENTICESHIP
COMMITTEE #152

f. OJT/Hour Reporting: TotalTrack is the official means of tracking apprentice On The Job
Training (OJT) hours for the JATC. It is the apprentices’ responsibility to track OJT
hours in TotalTrack throughout their apprenticeship. Monthly OJT hour reports are due
on the 10th day of the following month (i.e., Sept. job report due Oct. 10,). OJT hour
reports must include the name of the foreman or supervisor who can verify the apprentice
OJT hours if needed. OJT hour reports turned in after the 10th of the following month
shall be considered late.

g. Apprentices must have a valid Washington State driver license as required by minimum
qualification, email address and current first aid/CPR card at all times.

h. Apprentices shall be responsible for contacting the JATC office at time of termination/lay
off from employment.

i Any apprentice who turns down employment for any reason, including being unable to
pass a drug test with negative results, shall not be eligible for employment. The
apprentice shall be required to appear before the main committee at their next reqularly
scheduled meeting before being eligible for employment. The apprentice shall then be
placed on the out of work list as of the date of the JATC meeting.

i. An apprentice terminated from his/her place of employment for just cause shall not be
eligible for job referral until he/she has appeared before the Coordinators and/or JATC at
their next regularly scheduled meeting.

k. The apprentice shall not be allowed to quit his/her job. However, the apprentice may
request a transfer from a employer.

l. TRANSFERS: To apply for a transfer from a employer the following quidelines set by the
JATC shall be followed:

(1) The apprentice must send a letter or email to the JATC stating the reason for
requesting a transfer.

(2) The JATC will work with Local 55 to determine if the transfer request is justified. If
it is determined that the transfer request is justified the JATC and Local 55 will
work together to fulfill the transfer request at the earliest possible opportunity.

(3) Ifitis determined that the transfer request is not justified the JATC will notify the
apprentice that their request was denied.

(4)  Unemployed apprentices shall be dispatched before or in conjunction with the
transfer.

m. _All apprentices shall be governed by the NE WA N ID Sheet Metal JATC Policies and
Procedures. The apprentice will receive and sign for a copy of the Policies and Procedures
when completing apprentice registration paperwork and issued an electronic copy of the
rules and regulations at the beginning of each school year. All apprentices will
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FROM: NORTHEASTERN WASHINGTON-NORTHERN IDAHO SHEET METAL APPRENTICESHIP
COMMITTEE #152

electronically sign electronic copies indicating they have received and read the rules and

regulations.
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FROM: NORTHEASTERN WASHINGTON-NORTHERN IDAHO SHEET METAL APPRENTICESHIP
COMMITTEE #152

FHESHEEFMETFAL-&A/CCONTRACTFOR'S
NAHONAL-ASSOCIAHON

APPRENHCE RESPONSIBH-IHES
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FROM: NORTHEASTERN WASHINGTON-NORTHERN IDAHO SHEET METAL APPRENTICESHIP
COMMITTEE #152
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FROM: NORTHEASTERN WASHINGTON-NORTHERN IDAHO SHEET METAL APPRENTICESHIP
COMMITTEE #152
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FROM: NORTHEASTERN WASHINGTON-NORTHERN IDAHO SHEET METAL APPRENTICESHIP
COMMITTEE #152
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FROM: NORTHEASTERN WASHINGTON-NORTHERN IDAHO SHEET METAL APPRENTICESHIP
COMMITTEE #152

Aviation ships, Fight-hand

18 Bullsaips -
Screwdrivers(Hlat & Philips)
12."'[':"'.%. 'I"b" aHoR square
Wing dividers - 8"

Xl.  SPONSOR — RESPONSIBILITIES AND GOVERNING STRUCTURE
E. Committee governance (if applicable): (see WAC 296-05-009)
a. Quorum: A quorum shall consist of £ 2 members from employers and % 2 from the
employees.

(Please delete committee and replace in its entirety)

c. The employer representatives shall be:

Brian Fair, Chair Ryan Droegmueller
7209 E. Trent Ave. 7209 E. Trent Ave.
Spokane, WA 99212 Spokane, WA 99212
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FROM: NORTHEASTERN WASHINGTON-NORTHERN IDAHO SHEET METAL APPRENTICESHIP
COMMITTEE #152

Tim lverson Richard Condrey
7209 E. Trent Ave. 7209 E. Trent Ave.
Spokane, WA 99212 Spokane, WA 99212

d. The employee representatives shall be:

Brian Walter, Secretary Eric Rushing
7209 E. Trent Ave. 7209 E. Trent Ave.
Spokane, WA 99212 Spokane, WA 99212
Kolby Hansen Shelby Kite
7209 E. Trent Ave. 7209 E. Trent Ave.
Spokane, WA 99212 Spokane, WA 99212
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