Outdoor Heat Safety Plan
[Sample Addendum to an Accident Prevention Program]
[Employers: This sample heat safety plan can help you meet the Outdoor Heat Exposure Rule requirements (WAC 296-62-095 through WAC 296-62-09560, General Occupational Health Standards – Outdoor Heat Exposure, and WAC 296-307-097 through WAC 296-307-09760, Agriculture Safety Standards – Outdoor Heat Exposure). Evaluate and consider the specific heat conditions at your worksite. Tailor this sample plan and the written procedures to fit your workplace. Some examples of conditions that may be specific to your worksite include temperature, type of clothing worn, and access to shade and water. Provide this plan in a language your employees understand.] 
Purpose:  To prevent heat-related illnesses and injuries for outdoor work. 
[Company Name] takes the danger of heat seriously. We have implemented this plan to protect our employees from heat-related illnesses and injuries. Everyone onsite has a shared responsibility to keep people safe and healthy. This includes watching out for yourself and others because heat-related illness can happen quickly and become a life-threatening condition if unnoticed or ignored. Speak up if you notice anything that could be unsafe or result in someone getting hurt or sick. 

Covered Workers
This plan covers anyone working outdoors more than 15 minutes in any 60-minute period when temperatures are:

· As low as 52°F and up if you are wearing non-breathable clothing or clothing that provides a vapor barrier like rain gear or chemical-resistant suits.
· At or higher than 80°F when you wear any other type of clothing.
Some people are more susceptible to heat sickness than others. This includes anyone: 
· Who comes to work dehydrated, 

· Becomes dehydrated during work, 
· Taking medication(s) like anti-histamines, medications for high blood pressure, 

· Has certain preexisting medical conditions like high blood pressure or 
· Who isn’t acclimatized or used to the heat. 
· Heat waves can make everyone more susceptible to heat-related illness, even young and healthy workers. 
Our plan covers you if you do any of the following jobs or tasks at our worksites: 
Job: (Fill in this section based on the work your employees do and temperature that applies for the clothing they wear while performing that work. For example, fruit pickers, forklift drivers, masons, outdoor parking lot attendants, delivery drivers, maintenance workers performing outdoor tasks)
Job:

1. Shade or Alternatives
The purpose of shade is to cool your body down. Shade helps prevent heat illnesses. Anything that defeats the purpose of shade or that discourages you from using it is not acceptable and must be reported to and addressed by (add the responsible person’s job title, such as “supervisor” or “crew lead”). 

We will provide enough shade to fully cover everyone taking a break at the same time with room enough to sit comfortably. Use this shade whenever you need to cool down so you do not overheat and during any required, cool-down rest period. 

For our work sites, we will ensure you have ready access to shade, or some other cooling alternative, at all times. Here is what you can expect at our jobsites: 
· (Add the types of shade, or cooling alternatives you will provide. For example, “When possible, we will provide portable air-conditioned trailers. When trailers aren’t available we will set up portable, canopies with misting stations”).
 (Add the responsible person’s job title, such as “supervisor” or “crew lead”) is responsible to ensure shade (or an acceptable alternative) is provided at the job site. That person will:
· Assess the need for shade at the jobsite based on the size of the crew, the available means for shade or other cooling methods, the proximity to work areas, and other factors that affect the provision of shade or alternatives.
· Ensure shade or other alternatives are set up properly.
· Encourage you to use shade to prevent heat illness or to recover you start to feel sick.
2. Hydration 
Drink water before work so you start your day hydrated. 

We will ensure you have access to (Describe what you will provide. For example, “water in portable bottles and coolers in shaded break areas near workers”).
Don’t wait to be thirsty to drink. Drink small amounts often throughout the day to stay hydrated.

Sport drinks low in sugar are okay. Avoid drinks with caffeine and high sugar content like sodas because they won’t hydrate you. 

(Add the responsible person’s name or list a job title, such as “supervisor” or “crew lead”) is responsible to ensure enough suitably cool water to allow you to drink at least a quart each hour. 
3. Adjusting to Heat (Acclimatization)
It can take 7-14 days to get used to working in hot conditions. Getting used to hot weather is also called acclimatization. Acclimatization is lost if you are away from hot conditions for a week or more. 
(Add the responsible person’s name or list a job title, such as “supervisor” or “crew lead”) will ensure you and other acclimatizing workers are closely observed for signs and symptoms of heat illness over a 14 day period. They will ensure observation and communication is provided as follows:

· (Describe the methods you want supervisors and crews to use to observe and communicate with acclimatizing workers. For example, “Ensure you use radio or cell phone equipment to check in every hour as long as reception is dependable at the job site. If reception is not dependable, you will use the buddy system with an assigned a “buddy” who will personally check in with you at least every hour to determine to see if you may be experiencing signs or symptoms of heat illness.”)

[Optional] Acclimatization of newly assigned outdoor workers covered under this plan will occur through:
· [Detail your acclimatization plan for workers and supervisors to follow. The following example shows one approach for acclimatizing workers:
Day 1: Example, Build a tolerance to heat by working at 20% of normal rate
Days 2-5 : Example, add another 20% each day.] 
In addition to newly assigned workers, workers who have been away from the heat for a week or more, and crews working during a heat wave should also follow our acclimatization practices detailed above. 
4. Preventative Cool-down Rest Periods
When covered by this program you are encouraged to take a preventative cool-down rest period anytime you feel the need to do so to prevent overheating. 
(Add the responsible person’s name or list a job title, such as “supervisor” or “crew lead”) is responsible to ensure everyone is being observed for signs and symptoms of heat illness by (describe how observations will occur. For example, “using a buddy system where everyone will be assigned a buddy to keep a close eye on each other and take action to prevent or respond to signs or symptoms of heat illness).

All cool-down rest periods are paid time unless taken during a meal period.

Any worker who starts to experience heat illness must be relieved of duty, allowed to safely cool down, and be closely monitored to verify they are okay or need prompt medical attention.

5. High Heat Procedures

When the temperature reaches 90°F, every worker is required to take at least a 10-minute cool down rest period in the shade every 2 hours. When the temperature reaches 100°F, every worker is required to take at least a 15-minute cool-down rest period in the shade hourly. All cool-down rest periods are paid time unless taken during a meal period.

	Rest Period Requirements for High Heat 

	Air Temperature
	Mandatory cool-down rest periods

	At or above 90°F
	10 minutes every 2 hours

	At or above 100°F
	15 minutes every 1 hour


[Name or job title] is responsible for keeping track of the temperature and notifying workers of their break schedule. 

6. Training

Each year, we will provide our employees with heat safety training. The training will include the dangers of outdoor heat exposure, our measures to protect employees, and actions you and supervisors must follow to prevent heat-related illness.  
Additional training will be scheduled and provided for new hires and anyone who needs a refresher. 
[Describe who will do the training and where and how it will occur. Handouts, online videos, and other training resources can be found at Lni.wa.gov/HeatSmart and Lni.wa.gov/videos .  Make sure that you are providing training in a language and manner that employees and supervisors will understand. That may include providing language assistance to ensure that employees understand and feel comfortable asking questions.] 
Workers need to be aware that:  
· Heat can make them sick, and how to recognize the common signs and symptoms of heat-related illness in themselves and coworkers. 

· Environmental factors increase risk for heat-related illness such as higher temperatures, humidity, sunlight (working under direct sunlight makes it feel significantly hotter), additional sources of heat like powered equipment and asphalt, no wind, level of physical activity, work duration, and wearing of personal protective equipment (PPE) or layers of clothing.
· Personal factors that may increase susceptibility to heat-related illness including age, physical fitness, not being acclimatized, having medical conditions such as hormonal and heart issues and diabetes, previous heat-related illness, pregnancy, dehydration, and use of substances that can affect the body’s response to heat like drugs, alcohol,  and some medications.
· Removing heat-retaining PPE such as non-breathable chemical resistant clothing during all breaks is necessary to allow their body to cool down.
· Staying well hydrated by drinking small quantities of water or other acceptable beverages frequently throughout the day is a top priority to prevent heat illness. 
· An acclimatization period of 14 days for workers newly assigned to work in the heat is highly important for their safety and why they may need to re-acclimatize if they spend a week or more away from the heat. The importance of gradually increasing work duration in the heat and that you are unable to build tolerance during a heat wave. 
· Cool down rest periods are taken to prevent or recover from heat illness, they are mandatory when temperatures are 90°F or hotter, and are paid time unless taken during a meal period.
· The purpose of shade is to allow the body to cool down and anything that defeats that purpose or discourages or deters the use of shade is unacceptable. Workers also need to know the employers procedures for providing shade (or alternative ways to cool off) including locations and how to access.

· When the temperature reaches 90°F or hotter, everyone must be closely observed for signs and symptoms of heat illness. Training will include a description of how the employer will ensure observation and communication for crews and lone workers.
· Heat illness can progress quickly and how to immediately report signs or symptoms of heat-related illness they experience or observe in coworkers, and how to immediately respond to prevent the situation from becoming a medical emergency. They will also need know how to identify and what to do during a heat-related medical emergency (e.g., potential heat stroke).
We will train supervisors on the following (in addition to what is detailed for employees above):

· The procedures to follow to implement the heat-related illness prevention plan including the acclimatization schedule, how to keep track of environmental conditions throughout the day, when to increase the number of breaks or stop work early, to check that workers are accessing shade and water (especially for mobile operations), encourage them to stay hydrated, and communicate with lone workers to ensure they are safe. 
· Type of shade or cooling method that will be provided for all employees and where it’s located. For example, when to provide alternative cooling methods like cooling vests and gel-filled bandanas or effective means.
· Close observation procedures for when an employee is acclimatizing to the heat and when the temperature is at or above 90° F.  
· What the Supervisor needs to do if an employee shows signs and symptoms of possible heat-related illness including appropriate emergency response procedures including how to transport any affected employees to a medical service provider.
7. Responding to Heat-related Illness
Let a supervisor or someone nearby know if you or a co-worker is experiencing any signs or symptoms of heat-related illness, and take immediate action to ensure things don’t get dangerously worse.
1. Time is critical. Acting quickly increases the chances for a full recovery. Get the worker away from the hot area and into the cool shaded area provided. 
[Describe the use of shade or other means that will be available to use to cool down the worker.]
2. Let the worker rest and drink cool water. 
[List other practices adopted to reduce heat and to help cool affected individuals such as removing PPE. List available supplies such as ice packs and other first aid supplies.]
3. Never leave an employee who is experiencing heat-related problems alone because things could get worse. (For lone workers, you may want to specify the supervisor staying on the line to monitor their recovery and the need to contact emergency services.)
4. If the employee does not respond quickly, call emergency medical services. 
[Describe the method to access emergency medical services. Include a map and clear directions to give if emergency services are called.]
5. [If the employee is in a remote or non-developed area with unidentified roads, create procedures for moving or transporting them to a place where they can be reached by emergency medical services. For example, you may need to have the supervisor or another person meet emergency services at the closest point to guide them to the victim’s location.]
Drink at least 1 cup every 15-20 minutes.





Never leave someone experiencing heat illness alone.





They could get worse, and even die!
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